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Subject: - ' 'i atil 'F\ E:son Range Grievance - Recommended Remedy |

S‘aBplcmbm 20, 2006, a grievance was filed by Severa,l FWS employees

- located gt the Natmml ison Range (NBR) in Montana, The grievance cited scores of instances of

sexual barassment, hosul ] Woric-placc conditiong, substandard safety in the wnxlcphcc racial slurs,
and violence toward Faderal employees and livestock ag well as potential erimingl violations
involving Federal pmpmy. Federa] funds and Refuge Friends Group funds.

As the deciding oﬁmq ﬁ:r the grievance and to ensure complele fairness in resolving the
arievance, | elected to coryduet an investigation. As such, ] appoimed Mr. Jim Reilly to investigate
the allegations raised § m {1z gricvanee, Mr. Reilly was selected because of his quahﬁcahm&s to
conducl-an nweshgaudn of this magnitude, Mr. Reilly is he former Special Agent in Charge of
the National Park SW:*:. Intermountain Region's law enforeement prograny, Additiomally,
Mr. Reilly, who is ap independent sontractor, was selected because he lacks any potential eonflicts
aof mmrcsls or potanual' affiliations with amy involved parties.

T i i
Afier a short time, \:7 sile nt {he NER, Mr. Reilly miade findings Lhat substantiaed g chronic and
pervusive prmb\eml lq"{' cdzmdcrublc magnitude. Mr, Reilly verbally relayed 10 me tha the

canditions wert ﬁ‘ﬁm} y harsh and that the 40-page grievance document submified by our

. employees only acrafch 5% the surface” of the conditions that our employees are enduring on a
d.u]y hasis. Hnli 1\ 1Lc:i Lh..u the conditions were as bad us he has ever seen during his curser,

lmmt..dmely npun égni’n ming lhe exisience of this extremely hostile work-place, we inilinfed o
JrOCESS 10 su.uegm 1;: r*rpovc our effecied amployees from that environment to the exlent
possible, Ahhoughl;(hcrs* {nterim sulutions are currently in place, today slier receiving and resding
Mr. Reilly’s drall rcporl 1 helicve these ongoing remedies wre neither sufficient to satisfy our
respom!bﬂﬂ 1e5 18 wl;sum ap]:rnpmte fac.arul work-place conditions § br our employees, nor are Lhey






