Chanpes for NBRC ARA
frefleciing discugsion at 11/54M mesting)

1. Change Sectintt 12,G fFom “lobby Conpress in any mammer™ to “Inbby Cemgrass or any
- Other government entity™ [confirm wording with Barry]. Revized gection would read ag
follows: .

G. Lobbying. The CSKT will not use any of the funds the FWS pays the CSKT
under this AF A o Jobby Congress or amy atlier government entity in any manper
prrobibited by Faderal 15wy

2. Change Section 8.C ta provide that CSKT will consult with the Refuge Manager prior to
making any request for & waiver of vegulations, Revised section would resd as follows:

C. Waivers. The CSKT may request, afier conmlting with the Refisge Manager,
that the Sceretary waive 2 ragulation in accordance with the procesures in § -
40303 of the Act, 25 US.C. § 458ca{N(2}, and the Tribal Self-Governance
Regulations at C KR, Part 1004, Subpart J, '

3. Add ew Section 7.8 to make clear that sither the Refuse Masager or the Coordinatar
cam adidress immeadiate safoty concerns. Revised section would read as foliows-

B. Safoty. Nothing in this Agroement dhall be interpreted as restricting the
authority of either the Reflige Manager or the Coordinator o tzke immedigte steps
ko address any safety coneerns,

4. Add “professional requirements” 1o Seefion 1., sn the revised section would read a
follows: '

C. Training and Skl The CSKT Wil ensure that eech CIXT Employee, C'SKT
Contracter, and CSKT Violumtesr has sufficient professinnal requiremants, skijl
andfior experience to properly and safely perfirm each Activity the CSET Agsighs
her or him to perfora,

Eaate: I changed the “and” after “abill™ 1o read “gadior” ta clarify that the AFA 1a
tot, fior example, reqoiring profissionat miuitements of all voluntesrs, b, The
Provision's intantion iz to engarn thet CIET employees, contractors o valmnteers
have sufficient qualificationg bog, depending an the position, thoss qualifications
will consist of verious combingtinng of professional vequiremients, skill and
gEperience. ] : '



5. Add languaps clarifying that sesaonel TPA emplovess can a‘a'.tr:nd their as:aig:}ments
beyond thetr & month standard period of coaployment {contingent upon ﬁmdullg from
FWS)}, Upon review of the AFA 1 thinl: thia s adficiently addressed in Section 11 E.5.b
(“Corginuation of Employmen; "}{p.17). Fiowever, if there is a desire io meke its
application mote explicls for seasonsl emplovess, a new Sectior F1.E.5.d cowld be added
to read as follows;

d Seazored IPA Feplovees. Combingent opon fimgding provided by FWS, the T04
Agrecment of any seasopal Affacted Federal Bmployes may be extended heyond
the original imeframe provided in the IPA. Agrmement, provaded that mch
extension does mol resrlt in such employes working mora fh _ . weeks nfthe
yaar, in which case the employes would 1o longer hava seranpal stetus.,

[mote: meed to have FWHE provide the ceiling fir number of wesks ap employes
cant wark while still being classified ax ‘sgagoma]’]

8. Change Seation 10.A,2,b(2) from “establish tat na performence deficiency exdsts™ to
“demomstrate to the Rafige Manager that no performance deficiency extsts™ The revieed
section would read as follows; ' ' :

(%) Written Notice. The Refiyse Manager wil) notify the Tribal Comncil in Wriling
ot'eny ather performanee deficiency, including gy performance deficiency that
constitutes grounds for reamumption nder section 36.C of this ATA. The wrirtan

- nofiee will idemify the Activity and describe the performance deficiency at jsme,
the applicable Operatinnal Standard or term or condition. of tiis AFA, and why
Eh&pmﬁrmauneufﬂinﬂsiﬁduesnmmmmnpmﬂmﬂ Standard or terin o
conditing. The netice will give the CSET 2 ressonnble amount of fme o edthet
Teraedy the performence deficienay or demonstrate to the Refiige Manaoer thar fo
periformance deficiency exigte, the :moqunt of time o be sat by the Refipre
Manager depending on the narme of the daficicncy.



